


MARION COUNTY encourages all citizens of the county to attend
Board of Supervisors’ meetings. Board of Supervisors’ chambers are
handicapped accessible a county staff members are available to provide
assistance 1f needed. If you are hearing impaired, vision impaired, or a
person with limited English proficiency and require an interpreter or
reader, please contact us by noon on the business day prior to scheduled
meetings to arrange for assistance (641 828-2231). TTY telephone
service 1s available for the hearing impaired through Relay Iowa (800-
735-2942). For questions about ADA compliance or related 1ssues,
contact Steve Edwards (641-828-2213 or 641-891-8225).

*PLEASE TURN OFF ALL CELL PHONES & BEEPERS IN THE

BOARDROOM*



The following information is available for participating in the meeting electronically.

Please see instruction below:

-All participants will be muted upon entering the meeting.

-Participants are asked to use the chat feature to let the meeting controller know that they would like to
address the Board, either during the open comments segment or if attending the meeting to address the
Board for a specific agenda item.

Marion County is inviting you to a scheduled Zoom meeting.

Join Zoom Meeting
https://usO6web.zoom.us/|/89390547549?pwd=ZHVuUcINCZGc1TWhqY|R3YytxaHJGdz09

Meeting ID: 893 9054 7549
Passcode: 883563


https://us06web.zoom.us/j/89390547549?pwd=ZHVuc1NCZGc1TWhqYjR3YytxaHJGdz09

MARION COUNTY BOARD OF
SUPERVISORS REGULAR AGENDA

3014 E Main St, Knoxville, lowa

January 25, 2022 9:00 A.M.



. CALL TO ORDER AND ROLL CALL

Kisha Jahner Mark Raymie Steve McCombs




Il. AGENDA 1

1. January 25, 2022 Regular Session agenda.



IHl. COMMUNICATIONS




V. PUBLIC COMMENTS: Thisisthe portion of our agenda during

which we hear any public comment about any i@l on the agenda below. If you are
here to be heard on an agenda i1 tem, please \
agenda to make your comment about the item. Thank you.




V. CONSENT AGENDA (All items listed under the consent agenda will be enacted by one
motion.)

1. Marion County Claims through 1/25/2022.
2. Marion County employee salary adjustments. Complete list available in the Human

Resource Office.
3. Marion County Conservation Warrants #24394243973 thru 1/18/2022



VI. BUSINESSI

1. Discussion/action:

Holmes Murphy FY23 Employee Benefit Renewal Presentation



2022 Benefits Planning

Marion County
January 25, 2022
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AGENDA

A Broker Role

A Healthcare Landscape
A 2022 Considerations
A Benchmarking

A Questions



Broker/Consultant Role:

A Benefits Strategy Assist employers in developing a valuable
and sustainable insurance program that balances the
financial goals with employee needs

A Independent advocate Works with all insurance carriers in
the market; negotiateson your behalf

A Mediates:between employer and insurance company, or
employees and insurancecompany to resolve issues
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How does Holmes Murphy help?

SH Listening
I”"’"“"Muufm,“‘“mm\“:u“““““\\ +
Buying Power

+

Investing =
Your Trusted Business Partner

—




PRICE X USE =

MURPHY.



Healthcare | andscape

Healthcare industry factors impacting Price

A Medical trend ~7.25%; Pharmacy trend ~11%%

A Skyrocketing pharmacy prices

A Advanced technologies and therapeutics

A Increase in $1M+ claims

A~60% of Marion Countyds
on insurance carrier book of business performance

Healthcare industry factors impacting Use
A Age

A Health Conditions

A Lack of Preventive Care

(1) Most recent Wellmark trend calculations as of 1/2022

.
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Medical Claim Analysis

Summary
Change from
12 Month Period Contracts Members Paid Claims Premium Loss Ratio Paid Claims PEPM Previous Year
2018-11 through 2019-10 161 347 $1,608,932 $1,876,121 85.8% $832.35
2019-11 through 2020-10 160 343 $1,834,635 $1,888,930 97.1% $954.55 14.7%
2020-11 through 2021-10 158 337 $2,135,945 $1,963,676 108.8% $1,125.96 18.0%

A Medical claims paid +0.8% over prior
A RX claims paid +72.6% over prior



A Wellmark Renewal: +10.42%, a ~$220,000 increase over current premiums
A Marketing Results

A United Healthcare +33.6%

A HealthPartners declined to quote

A Gravie(Aetna) is competitive at | ess
A Options

A Renew with Wellmark

A Contribution Strategy re-structure

A Move carriers



Benchmarking Overview
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Sara Bradshaw
Vice President, EB
515.223.6940

sbradshaw@holmesmurphy.com

Gail Steffen

Vice President, EB
515.223.7015
gsteffen@holmesmurphy.com

Alesha Wilhite

AVP, Client Service
515.518.2360
awilhite@holmesmurphy.com

Lauren Ross

Account Manager
515.381.7440
Iross@holmesmurphy.com
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2. Discussion/action:

Developing Great Relationships Site Plan Apprevatated on the North
250 feet of the West 425 feet of the SW1/4 of the NW1/4 of 248 and
Parcel C of the NW1/4 of 24/-18.

(parcels 1341820-00 and 1342@02-00)



Developing Great Relationships / Stan Vermeer
Currently 2419 Dakota Dr. - Proposed 241st Ln., Pella, IA
North 250 feet of the West 435 feet of the SW1/4 of the NW1/4 of 24-77-18 and Parcel C of the NW1/4 of 24-44-18. Parcel 1341802000 and 1342000200.
Current Zoning A-1
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Marion County Zoning
Melissa Poffenbarger
Marion County Zoning Administrator




3. Discussion/action:

County Engineer T15 Flagler Bridge Feasibility Study Presentation






